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IRfIL/Alhaaia 
Beslsruction of Dead Files 
M©nsj fc»* Headqriarters lafonaatioa aiid files. 

1, We baYe begun des^ 07 i 3 ag Albanian "dead agent* files, of whieh there 

are a c©B^idei*able atsnbw*^ 1 We find that most of the material 

in these files has been forwsa*ded to weactc^iarters. 

2. The following attachments on AILICH, AIRBLOlffl, AIRBORRE, AUtWlSE, 

KHDOUiAR, may be of use to headquarters in considering the future use- 

fulness of these agents. All other material in their files has been destroyed. 
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‘ AILICH 


• 1 ' 


Physical condition: (General health. Is he capable of long marches? Heavy work? 

khat, if any, are his limitations?) 

General health is good. Has had a right knee ailment; however, he has 
held up well in long marches and is capable of heavy work. No apparent 
physical limitations. 


Motivations (What appears to be his reasons for being willing to work? What is 
his attitude toward present regime and reasons therefore? Hoes, or might, material 
considerations ^money, clothes, comfort, etc ,7 ^influence his attitude? itoat are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 

ms primary motivation is a desire to help free his country. His attitude 
towards the present regime is one of hate becouse of su^fei^gs befalling 
his family, loss of property etc. It is unlikely, as far as can be judged, 
that material considerations wo\ild essentially influence his attitude. 

His ambitions are to play a part in liberating his country; in addition, 
his spirit of adventure may indicate a desire to make a name for himself. 

He has not given any indications of what he thinks or hopes will happen 
to him; his hope, of covirse, is to eventually return to his homeland. 

Sec\irity Consciousness: (Does he realize the need for security? Is he capable of 

maintaining a false name and story in his association with outsiders? Is he inclin§ 
to brag or talk about his work? Does he drink?) 

As an experienced and level headed agent, he is aware of the importance of 
security. It has been proven that he can maintain a false name and story 
in his association with outsiders. As far as is known, he is not inclined 
to brag or talk about his work. He is a very moderate drinker. 


Curiosity: (Is he curious about what is happening to him or going to hanpen to him; 

about the subjects of his training, and what they will be used for?) 

He is not curious about what is happening to him, in that he places complete 
confidence in America/HtNeigh. He is fully aware of the purpose for subjects 
of his training and what they will be used for. 


Suspicious acts and movements: (Has he aroused any suspicion by his action, talk or 

movement: HOW?) 


None CE-wise. 


Ability to ujiderstand and follow Instructions and manner in which he carries 
out ins true ions £ (Does he understand instructions easily and quickly or must 
they be explained in great detail? Does he follow them promptly and accaratol. 
with attention to details?) 

He is a f&yLvj intelligent agent and tends to understand instructions easily 
and quickly; is subjects of training he has shown to have an inquisitive 
mind; the Training Section was greatly impressed with this man's interest 
in his work and in the cooperation he displayed throughout the training 
period. By his actions during training and in off-duty hours this agent 
has indicated qualities of stability, patience, and know-how for the 
job at hand. , 

Receptiveness to orders.’ (How does he react to orders from a. superiors? 
bo equals v/hen responsible for a group project? c. younger individuals wher 
responsible for a group project?) 

a. very well 

b. N/A — has not been tested 

c. N/A 


Ability to express himself and his ideas? (Is he able to make you nriderstand 
his point of view and his ideas? Does he have trouble in making others andor 
stand his views, ideas and instructions?) 

He is capable of thinking clearly and expressing Ms ideas accordingly. 
Although his formal education is limited, he has proven to be very logical 
in his reasoning. 


Ability to make decisions on his owm (it/hen given a problem, does he make hl/ji 
own decisions, or must he rely on you or others for every decision? Is hf; 
resourceful in finding his own solutions to problems?) 

He is resourceful enough in finding his own solutions to problems 
presented; he is capable of making his own decisions. 


Leadership ability* (Do his actions indicate that he will be a leader or a 
follower? For what reasons?) (G-^ve concrete examples.) 

This agent is capable of leading and executing an operational mission which 
he might be called upon to perform. He has stability, firmness, confidence 
and intelligence necessary for leadership. He is highly respected by 
Albanian refugees, and a number of such refugees have indicated their ready 
willingness to work with this man. A possible dejJterrent factor is his 
youth. 
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He is lacking in this respect; he thinks in terms of short-range missions 
and/or objectives. 


Denendabilitys (Does he comnly with the house i*ules? Does he comrly with instruc- 
tions and orders or must you continually check on him to see that he is doing his 
tasks?) 

He is dependable and complies with instructions and orders given him. 


■’jpocial skills s (Is he outstendirsg in, or does he show an aptitude in any particu'.! 
course?) 

No special skills; limited education is a deterrent factor. 


/:,tt.itude towards others? (Hew does he r/t along with others and deal I'fith them in 
ewry day contacts? Flow does he get along vrith you?) 

He has a pleasing personality and gets eilong well with others. 

He gets along favorably with his case officer. 


Attitude of others toward hiri f.li.iU.. ■! 
gel. along with him? Do th«v tnist 'im' 


other oeonle think of him and how do they 
they look to him for direction?) 


The ones who have come in contact with this agent have been favorably impressed 
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ysical condition; (General healths Is Ge capable of Ion p marches? Pea'/y 
ii‘ any, are his limitations?) 

General health is good. With proper conditioning he would be capable of 
long marches despite his age ( 4 I) . He is in good physical condition 
and has no limitations. 


■'■’otlvation; (V>!hat appears to be his reasons for br-ing willing to work 
vis attitude toward present regime and reasons therelore? P'oes, v r. n 1 
considerations ^money, clothes^ conrort, etc^7 influence his attitude? 


ambitions? Has he given any indication ot wliat '-9 thinks 


hopes 


to him ir; the distant future?) 
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He is a sincere anti -communist and wishes to aswist in the liberation of 
his country. The confiscation of family possessions and the persecution 
of his family have made him a confirmed enemy of the present regime. 

He would not be influenced by material considerations. Subject has given 
no indication of what he hopes for the futxire. 


.Security Consciousness 5 (Hoes he realize the n<?ed for security? Is he capable of 
maintalriing a false name and story in his associ.ation with outs.i.der.s? Is he ij cli 
tr; brag cr talk about his work? DoevS he drink?) 

Subject is very security conscious, and is capable of maintaining a false 
story and cover. He is not inclined to brag and does nOt drink. 


Cu.riosity? (Is he curious about wh.'^t la imnnenjn'^ to him or .go in-: to h.3 "rpn to rl.;, 
about the subjects of hi a t.r.ainlT-i «•’!• what they will be used for?) 

His curiosity is normeil and not undue. 


ousnlclous acts and ™overr-e')t',3! { ' .a . ,!« .vro.ised any suspicion by his action, tal ■ v. : 

hOlJ?) 

None, 
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Generally understands Instruction quickly. He is inclined to state he 
does understand when he actually does not. He follows orders promptly 
and accurately. 



Recenilrene ns to orders s (>low does de reoct to orders from a» surer! ors'- 
b,! cqu^ils )f;n resronsjole for a I'roup riro.'*«H"t? Co younger ind i’/ldua'i s vv’-;." < 
rfssponsihle for a pr&iect?) 

Readily accepts orders from those assigned to give him orders. 


Cc 


Ability to !:->j>ress rilms«If Sjod his ideas? { 
his point o.r view and his Ideas'; D.os -je 
stand his visMSs ideas and iristrLiCtiora ?) 

His ability is good. 


Is ho; ?>ble to snake you understand 
ofive trouble in making others vm.h 


Abilit;/’ to pske decisions; on h,is owns ('dhen giver, a problem^ does he make hid 
own dec .is'i ors j. or must he rely on you or others for evciry decision? Ts he 
resourceful in finding .his .,«n to nroblems?) 

He is naturally intelligent and can make decisions on his own. He seems 
to prfer to have others make decisions for him or at least readily accepts 
the decisions of others. 


KJ« T.eadersMp ability? (Do M ' .-iljcate that ’U* wii.i on a leader cr » 

follower? For 'whai reaaoms ; i v#,- cv^jcrete ) 

Although he is intelligent, he is easy-going and friendly. He does not 
demonstrate leadership ability but people do seek him for advice. 
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i'^oresigbt and p3.anningj (Does he see the long-range ob.'iectives and plan accordingl 
or does he ,iust see the problem on hand without being able to fit it into the large 
Picture?) 

Limited, He does not seem Interested in the long-range picture. 


Denendability: (Does he comply vdth the house rules? Does he comply with instruc 

tions and orders or must you continually check on him to see that he is doing his 
tasks?) 

Excellent, 


Special skills: (Is he outstanding in, or does he show an aptitude in any particula 

course?) 

Mnrwwry A capable W/T operator. 


Attitude towards others; (How does he grt along with others and deal with them in 
every day contacts? How does he along with you?) 

He is friendly, courteous and slightly patronizing, to everyone he 
comes in contact with. 


Attitude of others toward him (iAiat do other people think of him and how do they 
get along with him? Do they trust him? Do they look to him for direction?) 

Subject is trusted and well known for his good nature. They do not 
look to him as a leader. 
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AIRBORNE ,, 

1* Physical condition* (General health. Is he capable of long marches? Heavy woi*k? 
What, if any, are his limitations?) 

Despite his age (40)3 i.is healtli (ajd, ejiurrca.'.uie i-ihl r’l r-.T. j-, 


2 . Motivation: (What appears to be his reasons for being willing to work? What is 

his attitude toward present regime and reasons therefore? Does, or mi^t, material 
considerations ^^money, clothes^ comfort, etc^ influence his attitude? l\lhat are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 

He is of limited intelligence and his motivation is largely one of allegiance 
to his leader (AIPMISE) . His opposition to the present regime in Albania is 
regarded as genuine and sincere, flis hopes for the future have never been indicated. 
His family and the land he once owned and worked nu.ght also be a source of 
motivation. Material considerations would never influence his attitude. 


3. Security Consciousness* (Does he realize the need for security? Is he capable of 

maintaining a false name and stwy in his association with outsiders? Is he Inclined 
to brag or talk about his work? Does he drink?) 

He is secxjrity minded, but would not be capable of maintaining a false name 
and story effectively. 


li. Curiosity* (Is he curious about what 1^ happening to him or going to haupen to him, 
about the sub,1epts of hiS training, and what they will be used for?) 

None. 


5. Suspicioua acts a**d movementei (Hais he aroused any suspicion by his action, talk or 
movement* HOW?) 


None 
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6<, Ability to understand and follow instnictions and manner in fcrhich he carries 
out instruciionsj (Pees he understand instructions easily and quickly or must, 
they be exj^Uilned in fp*eat detail? Does he follovi them promptly and accurate},;' 
with attent iu:.>n to details?) 

His ability to understand Instruction is limited but vlmt he is able to grasp 
he executes promptly and accurately. 


7= Receptivene-ss to orders: (}Iow does he react to orders from a« superior::? 

bo equals v/hen responsible for a group proiect? c„ younger individurJs wher; 
responsible for a group project?) 

He is extremely receptive to orders from those he respects and recognizes 
as his superiors. 


6„ Ability to express himself and his ideas? (Is he able to make ycu understand 
his point of view and his ideas? Dees he have trouble in making others und.c’V 
stand his views, ideas and instructions?) 

Very limited. 


9. Ability to mke decisions on his own: (When given a problem, does he m-iks hi'* 

own decisions, or must he rely on you or others for every decision? Is he 
resourceful in finding his cwn solutions to problems?) 

Within his oi«ni capabilities he is resourceful and able to maJee decisions. 


10, Leadership ability: (Do his actions indicate that he will be a leader or: a 

follower? For what reasons?) (0"ve concrete examples.) 

None. He has always been attached to one leader and ,his associates have always 
regarded him as incapable of doing anything except taking orders. 


SECRET 




Fcresight and plannings (Does he see the long-range ob.lectives and plan accord! ngl > 
or doss he ,'hist see the probleni on hand without being able to fit it into the la"g?o 
piot\.ire?) 

Has never revealed any such characteristics. 


Denendabllitys (Does he comply with the house rules? Does he comply with instruc- 
tions and orders or must you continually check on him to see that he is doing his 
tasks?) 

Superior under any conditions. 


Special skills? (Is he outstanding in, or does he show an aptitude in any particiile 
course ? ) 

None . 


Attitude towards others; (How does he g~t along with others and deal with them in 
eurry day contacts? How does he :?et along with you?) 

He is friendly to all. Relations with case officers is excellent. 


Attitude of others toward hir; -to other people think of him and how do they 

got along with him? Do they t.ru3'' '.m " Do ?■ hey look to him for direction?) 

His courage is respected and his honor and loyalty are highly ri^garded, 

TheJ; do not look to him for direction. 


AimSE 


4 Feb. 1955 

lo Physical conditioni (GenertJL health* Is he capable of long marches? Heavy work? 
What, if any, are his limitations?) Generally, his health is good. He is capable 
of long ra8.rches and heavj'' work. His endurance is esrcellant and has years of 
experience at marching. His hearing is defective but not disabling, as deteritiined 
by specialists. It has never hindered him in the performance of his diities. 


2o Motivation* (What appears to be his reasons for being willing to work? What is 
his attitude toward present regime and reasons therefore? Hoe s, or nd^t, material 
considerations clothes, comfort, etc^ influence his attitude? l\lhat are 

his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) Subjects motivation is extremely high. It is 
based on his personal ajubition to become a leader inhis country and also on a 
genuine hatred of communism in general and the present regime in Albania,, 

Material considerations would not influence his attitude in light of his 
personal ambition. Although he has never broached the subject, it is certain he 
expects to be treated with a little more cons_ideration than the average agent 
or refugee. In view of his loyal and outstanding service this is reasonable and 
acceptable to us. 

3o Sectjrity Consciousness i (Does he realise the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he incline 
to brag or talk about his work? Does he drink?) 

Subject does realize the need for security, and is capable of maintaining same. 

But faithful to the Albanian mentality, of which he is a prime example, he is 
incline d to brag in order to increase his statixre and maintain his position 
as a leader. 


ho Curiosity* (Is he curious about what Is happening to him or going to hanpen to him? 
about the subjects of hiS training, and what they will be used for?) 

Mo, His curiosity has never raised any suspicions re his operational activity. 


So Suspicious acts and movements* (Has he aroused any suspicion hy his action, ta3,k or 
movement* HOW?) 

No. 
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Abi3.ity to 'nder stand and follow instnictions and mannei” in which he carries 
out Irtstrur.' vidns t (Dees he understand instructions easijy and quickly or tm r 
they be ex;'; .aim d i:'( ryeat detail? Does he follov/ them promptly and acc’ia-atc 
with attent. i.on to dettiils?) 

Yes. Has definite abilxt;.'- in follovring instructions, particularly when he 
is able 'to interpert them as possibly advancing hi^ personal position. 


?„ Receptivene to orders s (Row does he react to orders from a» superiors? 

be equals rhen responsible for a group project? c« younger individuals wV > 
responsible for a !p*oup protect?) 

Stibject is extremely receptive 'to orders and as a course of action, seeks the 
advice of all persons concerned with his acti'vities. 


6. Ability to '”Xpress himself and his ideas? (Is he able to make you urider stand 
his point e.C view and his ideas? Does he have trouble in making others uxidc ' 
stand his views, ideas and instructions?) 

Excellent 


9. Abilitj’' to -..ake decisions on his own? (When given a problem, does he make iMe 
own decisions, or must he rely on you or others for every decis5-On? Is he 
resourceful in finding his c«n solutions to problems?) 

Yes, he is capable of raalcing decisions on his o\m. Although his lack of forms.1 
education may limit his resourcefulness, his natiiral intelligence compensates 
this to a large degree. 


10. Leadership ability* (Do his actions indicate that he will be a leader or a 
follower? For what reasons?) (G"ve concrete examples.) 

Superior leadership ability. (Reference: Figtree Op. file) 
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AIHI'JISE 

E.>resight and planning t (Does he see the long-range objectives and plan accordion'' 
cr does he just see the' problem on hand without being able to fit it into the 

Has not demonstrated any unustial inclination tov/ands foresight and planning 
of long-range objectives. 


Denendabllltys (Does he comely with the house rules? Does he comrly with instruc- 
iicns and orders or miist you continually check on him to see that he is doing his 

Lj SkS ? ) 

Hi^ dependability. 


special skillss (Is he cutstAnding in, or does he show an aptitude in any particuI^ 
course?) 

Guerrilla warfare tecbniqiies. Heapons. 


Attitude towards others; (How does he r/t along with others and deal with them in 
every day contacts? Row does 'le rt along with you?) 

His ambition to become a leader tends to m3.ke him patronize his compatriots. 
His association with his case officers has been excellent. 


Attitude of others toward h’r ' ' n. noonle' think of him and how do they 

get along v/ith him? Do th , < '' ■ -»' 'rm- ' o t'lcy look to him for direction?) 

He is respected ajid regs-rded as a leader. 


4 


SECRET 




- 1 - 


lo Physical condltioru (General health* Is he capable of long marches? Heavy work? 
What, if any, are his limitations?) 



2o Motivation: (What spears to be his reasons for being willing to work? What is 

his attitude toward present regime and reasons therefore? Hoes, or mi^t, material 
considerations ^ioney, clothes, comfort, etcj^/ influence his attitude? i\lhat are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 



3* Security Consciousness* (Does he realise the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he inclirst 
to brag or talk about his work? Does he drink?) 



■ h, Q 3 Q y.^ P O P : '”P 0 P; * 


lio Curiosity* (Is he curious about what is happening to him or going to happen to himj 
about the sub,1ecta of his training, and what they will be used for?) 

oiib;iect is not nai'*t:*LCularl:f cAmlovs- abcj.t "rhat is to befall hi?i. 


Bo Suspicious acts and movements* (Has he aroused any suspicion by his action, talk or 
movement* HOW?) 

I’b . ■ 


f 
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6n Ability to inderstand and follow instn;.ctions and manner in which he cari^iet 
out instructions: (Poes he understand instniotions easily and quickly or mt c 

they be explained in great detail? Does he follow them promptly and accijrate' 
with attent on to details?) 

; n'"' *v€^rY Yji.ckl''" r yys y to bo cpsu-' * 


7o Receptivenc-ia to orders: (Row does he react to orders from superiors? 

bo equals dien responsible for a group proiect? c« younger individiuils vrhc: 
responsihlo: for a tp'oup project?) 



8o Ability to ’-xoress himself and his ideas? (Is he- able to msk® you understanc 
his point of view and his ideas? Dees he have trouble in making others urKk 
stand his view's, ideas and instructions?) 

Subject is very articulate. 


9. 


Ability to i-ialce decisions on his owm (i'lJhen given a problem, does he make his 
own decisions, or must he rely on you or others for every decision? Is he 
resourceful, in finding his own solutions to problems?) 


Subioct/ 1,0 5 "'ii’Bxrd. P'oSOYrCwiiTiit- CuTj.b ]'yxy5 cr.")uibXo o? 


aecisiono on ..oys enn* 


0, Leadership ability: (Do his .actions indicate that he will be a leader or a 

follower? For wjiat reasons?) (G've concrete examples.,) 
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(tude tov^ards ot'nersj (Hc// 


see ? 


r't along with others and deal vdth them in 
ev..ry day contacts ? How does he i»t ilong -with you?) 

Subiect "^ets alonp extremely v/ell w3.th others. AlthouPi someviiat belt ‘erent on 
occasion^ he is respected 3'or h3.s intelligence and courage and liked tor his 
personal3.t:g and cense of ;irim:}r. He gets alon- nell nith h3.s case officers even 
thourhi they are :’"orced to bear donn on 3n..m on occasion. 


Attitude of others toward h)^ :i/ r 
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’’’’■■yrsical conr^itlori; (uer'ieral healthy Is he capable of Ion-' marches? ’-eavy wo . 
vhat, if any^ are his ■limitations'?) 

General health is excellent. He is capable of long marches and heavy work. 
Has mild paranoid inclinations that are not disabling. This has been 
detected by a psychiatrist. 


Motivation; (What appears to be his reasons for b»ing willing to work? ',/hat is 
Ms attitude toward present regime and reasons therefore? hoes, or might, materi 
nsi derations ^ifioney, clothes, comfort, etc^/ influence his attitude? ./hat art 
s ambitions? !!as ?ia ;fiven any indication of v;:->at iie thinks -or hones will .hapr e 
to him in the distant future?) 


His motivation is largely one of ambition along the lines of social 
betterment and recognition. Material considerations might influence his 
present attitude. His past operational activity leads him to believe 
he deserves recognition of distinction and specieil treatment. 


Securdty Consciousness; (Hoes he realize t’ie need for secxrrity? Is ho capable of 
raaintaijung a false name and .story in hi.s association with out-siders? Is 'ue irclir 
tc- brag or talk about his work? Does ?ie drink?) 

Yery good. He does not drink. 


Curiosity; (Is '.le ciirious -about w'n.'-t is '.'inr'r'er;Jn'’ to him or ••’oin'’ to 
-sfDout the .riubiects of his tr.ainin ’, and -what they will be used for?) 

Not unduly curious. 


hanopH 1.0 uimj 


Susniciou-s acts and '■■oveme vita; (n-i.s :,e .-troused any .suspicion by his action, talc or 
p-ovement* HOW?) 

No manifestations of any suspicious act or movements. 



His ability to handle instructions is very good in all respects. 


1 to ordsi.ras does os react to fro«; su7'«p5ors? 

Dv oqurij.s '.odsn rearooslb'i e i’c>r a irrouv> r^ro^ect? e,, younger sndi v id'ja 1 s w/o:. 
responsiHlfi dor a, yrour- r. r-.o 1 1 : ) 

His response to orders is directly proportionate to the control that is 
exercised over him. He can be influenced by flattery. He would be disinclined 
to accept orders from another Albanian. Under siny circmstances he wotild 
resent accepting orders conflicting with his own stated ideas. 



His ability to express himself is good although he has a tendency to 
over-elaborate his ideas. 


9o AbiHiy to iv\a--rft decstions; on ~ii? owy? 
own den ’ 5 -lor; a y or rust he ro'i ijr. vo 
resuurcetiil So findiur hia jvn 's 

Fair in all aspects. 


g^ven a probler^ does le 

or ethers for every decision? 





hesdsrahlp dbilltys {:>o hb'. oeUwi:,; ■'vjioaio v-v,^t, »m'; 1 of* 

fol'iowj»r>? "or \ ; y-i- moicrfrie Px-io'-nlfoi,: 



Although he has courage and cunning he does not have the qualifications, 
such as family prestige., to distinguish him as a prominent Albanian 
leader. 




Ih- 


bej.nn a ole 


. 1 




Considering his education he has demonstrated a capacity to^ plan with 
a good measure of foresight. 


• oeodabi lity^ (Does he corriy wita tho 
and orders or r^ust you cont.inually 

» i’ 

He is highly dependable. 


house rule a ? 
check on him 


Does he corrir ly with Instriu: 
to see that he :)3 doing riis 



or does he 


shovj an aptitude in any par 


Border penetration. He has aptly demonstrated a wcpsjB±±f a knack for 
successfully crossing teams. 


VlL 


•>ltude towards others? (Hew does he al ong wi th otners and deal with them in 
day ccni-acts? How dors he ret along with you? ) 

He Is neither particularly friendly or beligerent. He does tend to avoid 
close association with his compatriots. His dealings with his Case Officer 
have been good. 


• ttude of others toward :i; • t ;;-’. u- ;.nher 
^long v^lth him? Do thy; ‘ 'h 

He is trusted and respected for his valor, 
He is not generaly looke dto for direction. 


oeonle thf'ik of him ;iad how do they 
ey look to hi m- for direction?) 

guerrilla experience and cunning. 


